
Poor hiring decisions cost 2–3x an employee’s salary. A structured recruiting process
improves quality of hire and reduces time to fill.

Recruiting Redefined
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Intake Meeting & Role Calibration
We align on the role, success profile, must-haves, and dealbreakers, so
you attract the right candidates from day one.

Job Posting & Sourcing Strategy
Compelling job ads and targeted outreach strategy to increase qualified
applicants and reduce time wasted on mismatched resumes.

Resume Screening
We filter and shortlist top candidates quickly, focusing on skills, experience,
and fit so you only review the best.

First-Round Candidate Interviews
Structured first-round interviews to validate qualifications, communication,
and job readiness before they hit your team’s calendar.

Candidate Scorecards
Consistent scorecards for every candidate, making comparisons easier,
reducing bias, and improving hiring decisions.

Offer Support & Compensation Guidance
Offer strategy, compensation alignment, and negotiation support, so you
close top talent faster without overpaying or losing candidates.

Why Choose Us?
No retainers. No contract length. Just expert help, on your terms,

when and where you need it.


